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SCHOOL OF ARCHAEOLOGY, FACULTY OF CLASSICS, FACULTY OF HISTORY 

Job description and selection criteria  

Post 
Associate Professorship of Byzantine Archaeology and Visual 
Culture 

Department/Faculty School of Archaeology, Faculty of Classics, Faculty of History 

Division Social Sciences, Humanities 

College University College 

Contract type 
Five years in the first instance, then reappointment to retirement 
upon completion of a successful review 

Salary £43,745 - £58,739 per annum plus benefits 

Vacancy reference 113848 

 
Overview of the post 
 
The University proposes to appoint an Associate Professor of Byzantine Archaeology and 
Visual Culture. The post is available from 1 January 2015 or as soon as possible thereafter. 
The appointee will be a member of the School of Archaeology, the Faculty of Classics and 
the Faculty of History, and will hold a Special Supernumerary Fellowship at University 
College. The deadline for applications is 12 noon (UK time) on Thursday 31 July 2014. 
Interviews will take place in Oxford on Monday 8 September 2014. 
 
The successful candidate will be an outstanding researcher and teacher in Byzantine 
Archaeology and Visual Culture, broadly defined, with the ability to teach across a broad 
chronological range, with supervisory competence from ca. 300 - 1500. S/he will be able to 
teach a broad range of topics covering settlement and burial archaeology, art, images, 
monuments, architecture, and visual culture. The appointee will attract and teach graduate 
students in Late Antique and Byzantine Studies and Classical Archaeology and will 
supervise graduate student theses. S/he will be required to conduct research, give lectures, 
classes and tutorials, supervise, support and examine students at all levels, and play a part 
in the administrative work of the University and the College. 
 
The University of Oxford uses the grade of associate professor for most of its senior 
academic appointments. Associate professors are eligible for consideration through regular 
recognition of distinction exercises for award of the title of full professor. This promotion in 
status, which brings an enhanced salary, is dependent on merit and does not normally occur 
until some years after reappointment to retirement. In exceptional cases, where the 
candidate has previously established an academic standing at an appropriate level of 
distinction, the title of full professor may be awarded at the time of appointment. 
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Further information about the University, the Divisions, the School of Archaeology, the 
Faculties of Classics and of History, University College, and the terms and conditions of the 
position, are provided in the ‘essential information for applicants’ below. 
 
Candidates who wish to speak to someone informally about the process of the appointment 
or any other aspects of the post may contact the Head of the School of Archaeology, 
Professor Andrew Wilson (email: andrew.wilson@arch.ox.ac.uk), or the Senior Tutor of 
University College, Dr Anne Knowland (email: anne.knowland@univ.ox.ac.uk). 
 
Queries about the application process should be addressed to Mr David Hyland, Head of 
Administration and Finance at the Faculty of History (email: administrator@history.ox.ac.uk).  
 
All enquiries will be treated in strict confidence and form no part of the selection decision. 

Duties of the post 

The Associate Professor will be a member of both the University and the College 
community. S/he will be part of a lively and intellectually stimulating research community 
which performs to the highest international levels in research and publications and will have 
access to the excellent research facilities which Oxford offers. If a member of the Governing 
Body of University College, s/he will have a role to play as a trustee in the governance of the 
College1. The College is also keen to ‘buy’ one hour of the appointee’s teaching stint. 
 
The appointee will be required to perform the following University duties to the satisfaction of 
the Boards of the School of Archaeology, the Faculty of Classics and the Faculty of History: 
 

a) to engage in advanced study and research; 

b) to give, under the direction of the Boards, no fewer than thirty-six lectures or classes, 
in each academic year; 

c) to co-operate in the administrative work of the Faculty in both term and vacation under 
the direction of the Boards; 

d) to provide, under the direction of the Boards, up to 6 hours per week of tutorial 
teaching, or equivalent duties. 

The main requirements of the post, within the above parameters, are as follows: 

Research  

1. to engage in advanced research within the field of Byzantine Archaeology and Visual 
Culture, broadly defined; 

2. to disseminate research through publication in books and scholarly journals, 
participation in international conferences and seminars, and through other media; 

3. to develop research projects and seek research funding. 

Teaching and supervision 

4. to supervise doctoral students, divided between Archaeology, Classics and History; 
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5. to supervise and teach graduate students on the MSt / MPhil courses in Late Antique 
and Byzantine Studies and the MSt / MPhil course in Classical Archaeology, through 
lectures,  classes or tutorials as organised by the School and the Faculties; 

6. to engage in undergraduate teaching, including supervision of undergraduate 
dissertations, and archaeology and art special subjects in the Final Honour Schools of 
Archaeology and Anthropology and of Classical Archaeology and Ancient History (The 
Late Roman Empire, AD 284-565; Byzantium, AD 500-1100). The appointee would 
also be able to offer Late Antique and Byzantine teaching for History and History of Art 
undergraduates. 

7. to act as a College adviser to graduate students and provide occasional 
undergraduate teaching. 

Examining  

8. to take part in University examining as and when requested to do so; 

Administration  

9. to participate in the administration of the interdepartmental Late Antique and Byzantine 
Studies subject group both in term-time and in the vacation; 

10. to co-operate in the administrative work of the School of Archaeology, the Faculty of 
Classics and the Faculty of History, including membership of committees or 
administrative offices, as and when requested by the Head of School / Chairs of the 
Faculty Boards; and 

11. to participate in the governance of the College if elected to the Governing Body2. 

The appointee will be supported by a mentor, who will be available to give advice on all 
aspects of the position (other than those relating exclusively to the College). A separate 
assessor will also be assigned to the new postholder; the assessor is asked to prepare an 
interim report to the Boards mid-way through the initial period of office, and a final report 
upon completion of the period, when the postholder is considered for reappointment to the 
normal retiring age. These arrangements are intended to support the new postholder in 
meeting the objective of reappointment. 
 

Person specification  
 
Applications will be judged only against the criteria which are set out below. Applicants 
should make sure that their application shows very clearly how they believe that their skills 
and experience meet these criteria. 
 
Oxford is committed to fairness, consistency and transparency in selection decisions. Chairs 
of selection committees will be aware of the principles of equality of opportunity and fair 
selection and there will be a member of each gender wherever possible. 
 
The successful candidate will demonstrate the following: 
 

1. hold a doctorate in a relevant field; 
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2. primary expertise in an area, period, or aspect of Byzantine Archaeology and 
Visual Culture, broadly defined; 

3. a commitment to research of the highest calibre, including the capacity to publish 
in international journals and with major presses in the field of Byzantine 
Archaeology and Visual Culture; 

4. the ability to teach effectively at undergraduate and graduate levels; 

5. experience of supervising research students; 

6. excellent command of language skills and significant fieldwork experience, 
specific to teaching and research in Byzantine Archaeology and Visual Culture; 

7. ability and willingness to undertake administrative responsibilities; 

8. good communication, interpersonal and organisational skills; 

9. evidence of successful research grant applications or the potential to make 
successful applications. 

Working at the University of Oxford 

For further information about working at Oxford, please see:  

http://www.ox.ac.uk/about_the_university/jobs/academic/ 

How to apply 

 
Applications must be submitted by 12 noon (UK time) on Thursday 31 July 2014. 
 
There is no application form. All applications must be made online. If you consider that you 
meet the selection criteria, click on the Apply Now button on the ‘Job Details’ page and 
follow the on-screen instructions to register as a user. You will be required to complete a 
number of screens with your application details. You are also required to upload: 
 
1. A covering letter or statement explaining how you meet the selection criteria set out 

above. You must include your full contact details including an email address, full postal 
addresses, and a telephone number. 
 

2. A full CV and publications list. 
 
3. Names and contact details (email and postal addresses and telephone numbers) of 

three referees. 
 
Your covering letter should explain your relevant experience which may have been gained in 
employment, education, or you may have taken time away from these activities in order to 
raise a family, care for a dependant, or travel for example. Your application will be judged 
solely on the basis of how you demonstrate that that you meet the selection criteria outlined 
above and we are happy to consider evidence of transferable skills or experience which you 
may have gained outside the context of paid employment or education. 
 
You should supply each of your referees with a copy of these further particulars and ask 
them to write directly to board.admin@history.ox.ac.uk without further prompting by the 
same closing date. References may be sent by email only and need not be signed, 
provided they are sent from the referee’s official email address (and please ask the referee 
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to quote the vacancy reference number 113848 in the subject line of their email). The 
selection committee wishes to take this opportunity to thank in advance those referees 
who write on behalf of applicants. 
 
You should also send one article-length piece of your recent published or unpublished work 
as an email attachment to board.admin@history.ox.ac.uk without further prompting by the 
same closing date, again quoting the vacancy reference number 113848 in the subject line 
of their email. If you send a book or thesis chapter, please include the contents page so the 
selection committee can see where the submission fits into the larger work. 
 
Should you experience any difficulties using the online application system, please email 
recruitment.support@admin.ox.ac.uk. To return to the online application at any stage, please 
click on the following link www.recruit.ox.ac.uk. Please note that you will be notified of the 
progress of your application by automatic e-mails from our e-recruitment system. Please 
check your spam/junk mail regularly to ensure that you receive all emails. 
 
Interviews will be held in Oxford on Monday 8 September 2014. It is expected that all 
shortlisted candidates will be interviewed on the same day, and the interview process will 
include a presentation to the selection committee and students. All reasonable travel 
expenses will be reimbursed, and accommodation will be arranged if necessary. 
 
Applications for this post will be considered by a selection committee containing 
representatives from the School of Archaeology, the Faculties of Classics and History, and 
University College. The selection committee is responsible for conducting all aspects of the 
recruitment and selection process; it does not, however, have the authority to make the final 
decision as to who should be appointed. The final decision will be made by the Humanities 
Divisional Board, the Social Sciences Divisional Board and the governing body of University 
College on the basis of a recommendation made by the selection committee. No offer of 
appointment will be valid, therefore, until and unless the recommendation has been 
approved by both the divisional boards and the governing body, and a formal contractual 
offer has been made. 
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Essential information for applicants 

The University  
 
The University of Oxford aims to sustain excellence in every area of its teaching and 
research, and to maintain and develop its position as a leader amongst world-class 
universities. Placing an equally high value on research and on teaching, the colleges, 
departments and faculties of Oxford aspire both to lead the international research agenda 
and to offer a unique and exceptional education to our undergraduate and graduate 
students. 
 
Oxford’s self-governing community of scholars includes university professors, readers, and 
lecturers, college tutors, senior and junior research fellows and over 2,500 other university 
research staff. The University aims to provide facilities and support for colleagues to pursue 
innovative research and outstanding teaching, by responding to developments in the 
intellectual environment and society at large, and by forging close links with the wider 
academic world, the professions, industry and commerce. The Strategic Plan, detailing 
strategy for the period 2013-18 can be found at http://www.admin.ox.ac.uk/pras/planning/.   
 
Research at Oxford combines disciplinary depth with an increasing focus on inter-
disciplinary and multi-disciplinary activities addressing a rich and diverse range of issues, 
from deciphering ancient texts and inscriptions using modern scientific and computational 
methods developed in Oxford, through to global health, climate change, ageing, energy and 
the effects on our world of rapid technological change.  
 
Oxford seeks to admit undergraduate students with the intellectual potential to benefit fully 
from the college tutorial system and small group learning to which Oxford is deeply 
committed. Meeting in small groups with their tutor, undergraduates are exposed to rigorous 
scholarly challenge and learn to develop their critical thinking, their ability to articulate their 
views with clarity, and their personal and intellectual confidence. They receive a high level of 
personal attention from leading academics. 
 
Oxford has a strong postgraduate student body which now numbers nearly 10,000, nearly 
45% of the full-time students. Postgraduates are attracted to Oxford by the international 
standing of the faculty, by the rigorous intellectual training on offer, by the excellent research 
and laboratory facilities available, and by the resources of the museums and libraries, 
including one of the world’s greatest libraries, the Bodleian. 

For more information please visit www.ox.ac.uk 

 

Humanities Division 
 
The Humanities Division is one of four academic divisions in the University of Oxford, 
bringing together the faculties of Classics; English; History; Linguistics, Philology and 
Phonetics; Medieval and Modern Languages; Music; Oriental Studies; Philosophy; and 
Theology and Religion, as well as the Ruskin School of Art. The Division has over 500 
members of academic staff, approximately 4,100 undergraduates (more than a third of the 
total undergraduate population of the University), 1,000 postgraduate research students and 
720 students on postgraduate taught courses. 
 
The Division offers world-class teaching and research, backed by the superb resources of 
the University’s libraries and museums, including the famous Bodleian Libraries, with their 
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11 million volumes and priceless early book and manuscript collections, and the Ashmolean 
Museum of Art and Archaeology. Such historic resources are linked to cutting-edge agendas 
in research and teaching, with an increasing emphasis on interdisciplinary study. Our 
faculties are among the largest in the world, enabling Oxford to offer an education in Arts 
and Humanities unparalleled in its range of subjects, from music and fine art to ancient and 
modern languages.  
 
For more information please visit: www.humanities.ox.ac.uk 

 

Social Sciences Division 
 
The Social Sciences Division is one of four academic divisions in the University, each with 
considerable devolved budgetary and financial authority, and responsibility for providing a 
broad strategic focus across its constituent disciplines. Thirteen departments, one faculty, 
and two cross-divisional research units come under the aegis of the Division, which spans 
the full range of social science disciplines with links into the humanities and physical 
sciences. There are over 700 academic staff, 2,700 graduate students (postgraduate taught 
and postgraduate research), and 1,900 undergraduates working and studying in the Division. 
 
The Division is established as a world-leading centre for research in the social sciences and 
regularly sits at the highest levels of international league tables of one form or another.  It is 
the largest grouping of social science disciplines in the UK and it is also home to several of 
Oxford’s most widely recognised teaching programmes, such as PPE, the BCL, the MPhils 
in International Relations, in Economics, and in Development Studies, and the nationally 
regarded PGCE. We believe that excellence in teaching and research is synergistic and 
remain committed to sustaining and developing the high quality of our activities in both these 
areas. Our departments are committed to research which develops a greater understanding 
of all aspects of society, from the impact of political, legal and economic systems on social 
and economic welfare to human rights and security. That research is disseminated through 
innovative graduate programmes and enhances undergraduate courses. 
 
For more information please visit: www.socsci.ox.ac.uk 
 

School of Archaeology 
 
The School of Archaeology - the main units of which are the Institute of Archaeology and the 
Research Laboratory for Archaeology and the History of Art - is made up of three main 
research and teaching groups: prehistoric archaeology, classical and historical archaeology, 
and science-based archaeology. Oxford is one of few places in the world where these three 
aspects of archaeology exist within the same School, something that we see as a key 
strength and distinguishing feature. Research in the School concentrates on the last 10,000 
years; we seek, however, to set these developments against a longer-term record of 
environmental, biological and climatic change. In the study of historic periods - the Bronze 
and Iron Age Aegean, classical Greece and Rome, the Byzantine world and early Medieval 
Europe - research focuses on combining archaeological and written evidence, as well as on 
the study of material culture, using approaches which range from the scientific analysis of 
pottery, glass and metal, to those which relate more closely to art history and anthropology. 
 
The School employs 15 academic staff, 39 research staff. It is responsible for the 
undergraduate degree in Archaeology and Anthropology, which has an annual intake of 
around 25 students, and for all graduate archaeology courses. It has a graduate community 
of 198, of whom 49 are masters students and 149 doctoral students. 
 
The School is based across several buildings in the centre of Oxford: Beaumont Street, the 
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Dyson Perrins Building, and New Barnett House.  
 
Further information about the School of Archaeology, its component units, its staff, courses 
and research activities can be found at: www.arch.ox.ac.uk 
 

Faculty of Classics 
 
The Classics Faculty comprises the two Sub-faculties of Greek and Latin Languages and 
Literature and of Ancient History and Classical Archaeology, and currently has 55 permanent 
academic postholders on the University payroll as well as many other researchers and 
teachers variously associated with Colleges and the Faculty; it is the largest Classics Faculty 
in the world (www.classics.ox.ac.uk). It admits about 200 undergraduates a year for Classics 
and the joint schools, and has about 150 graduate students. The chronological boundaries 
of what the Faculty principally studies are ca. 1100 B.C. and A.D. 600, with emphasis on the 
languages, cultures, histories, archaeology and art, and economics not just of the 'classical' 
ancient world but also of the peoples outside that area in Europe, Africa, and western Asia 
as far east as the Hindu Kush mountains. There is a very vibrant research culture, fostered 
by a large range of weekly seminars, conferences and workshops, and also by the striking 
new building which stands next to the Sackler Library, one of the principal research libraries 
of the University of Oxford specialising in Archaeology, Art History, and Classics. The 
Faculty is situated also next to the Ashmolean Museum, with which it has close ties, and five 
minutes from the main Bodleian Library. 
 
The Faculty is notable for the number of research projects which it houses. It has four 
Centres, the Archive of Performances of Greek and Roman Drama, the Classical Art 
Research Centre and Beazley Archive, The Centre for Study of Ancient Documents and The 
Oxford Centre for Byzantine Research. In addition, it currently has 17 Research Projects 
(www.classics.ox.ac.uk/projects.html), most of which are externally funded. 
 
The Board of the Faculty of Classics, advised by its Research Committee, offers a range of 
support for research, including:  
 
a) a mentoring scheme in which a more established member of the Faculty gives guidance 
on teaching and research;  
b) research leave on a regular basis (see further below);  
c) financial support for research expenses and conference attendance;  
d) accommodation and equipment for research staff;  
e) IT equipment and resources.  
 
In addition the University has funds which can be used to support pilot projects and other 
limited research schemes. The Humanities Division supports a team of research facilitators 
whose role is to assist academic staff in developing projects and applying for external 
funding.  
 
All academic appointments at Oxford have a sabbatical leave entitlement that equates to 
one term of leave for every six terms of service. The Faculty Board welcomes externally 
funded research leave and research fellowships, and generally puts no restrictions on 
postholders wishing to apply to the AHRC, Leverhulme, and other outside bodies.  Aside 
from periods of leave, opportunities for research are also enhanced by the grants for 
research trips and assistance and conference attendance offered by the Faculty Board. 
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Faculty of History 
 
The Faculty of History in Oxford is the largest in the United Kingdom and one of the largest 
in the world. It has a very strong international reputation for its scholarship and its teaching 
of undergraduate and graduate students, with particular strengths in the history of the British 
Isles, continental Europe, imperial and global history, the United States, economic and social 
history, intellectual history and the history of science, medicine and technology. Within the 
Faculty there is also a department for the History of Art, and the Wellcome Unit for the 
History of Medicine. 
 
Research in the Faculty is focused around, and facilitated by, nine formal research centres – 
the newest of these being the Oxford Centre for Global History (http://global.history.ox.ac.uk) 
– and twenty informal research clusters. Research centres provide focal points for major 
individual and collaborative research projects, and for the organisation of conferences and 
workshops, and can call upon administrative support from within the Faculty. Research 
clusters support weekly or fortnightly seminars, which have provided the contexts and 
stimulus for the preparation and writing of many publications by Faculty members. In 
addition to Faculty postholders, there are large numbers of other scholars involved in 
historical research and teaching in Oxford’s colleges, museums and libraries. 
 
The Faculty provides a robust and supportive framework within which to further research, 
including:  
 

• Financial support for research travel, research assistance, and editorial help 

• A standard sabbatical leave system, with the possibility of additional special leave 

• Peer mentoring and career development review of research plans and progress 

• Research collaborations with other institutions, such as the Oxford-Princeton 
partnership, and a variety of ad hoc arrangements 

• Energetic encouragement and support of externally-funded research projects, and for 
internal and interdisciplinary collaborations, through the research centres 

• Support of, and engagement with, interdisciplinary teaching 

• Assistance in the formulation of research plans and funding bids  
 
The Faculty enables all its postholders to request up to £800 per year for research 
expenses, and makes additional funds available for organising conferences in Oxford.   
Annual career development reviews identify those staff who may need extra support in 
achieving their research objectives, e.g. through relief from teaching or administrative 
burdens. Postholders can apply for seed-corn funding for specific research projects from the 
University’s John Fell Fund, which can then help applicants to secure major external funding.  
 
More information about the History Faculty can be found at: www.history.ox.ac.uk 
 

University College  
 
Founded in 1249, University College is the oldest of the thirty-eight colleges of Oxford 
University. Like all the colleges, it is an independent, self-governing establishment which 
functions both as an academic institution and as a social and residential centre for its 
members. The College currently has around 360 undergraduates and in excess of 200 
graduate students. Most of the core subjects on offer at Oxford University can be studied at 
University College. 
 
The Governing Body of the College, which has overall responsibility for all aspects of the 
running of the College, comprises the Master (the Head of the College) together with most of 
the Fellows. The current Master is Sir Ivor Crewe, former Vice-Chancellor of Essex 
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University and a distinguished social scientist. Among the Fellows of the College are six 
Professorial Fellows, some thirty-two Tutorial Fellows and eleven non-Tutorial Fellows, as 
well as up to ten Junior Research Fellows at any one time. All these categories of academics 
are members of the Senior Common Room, which provides intellectual, dining and social 
benefits. 
 
University College is committed to maintaining a vibrant and internationally excellent 
teaching and research environment. It accordingly expects its Fellows and Lecturers to be 
active in research and to contribute to a high-quality teaching and learning experience for its 
student body. 
 
Univ has for many years supported teaching and research in Byzantine Studies.  In addition 
to having three current Fellows with a research focus on, or teaching and research interests 
in, Byzantine studies (Catherine Holmes, Lisa Kallet and Mark Smith), Univ has over the 
past six years offered membership of the SCR and other benefits (including free dining 
rights) in the form of Research Associate positions to two holders of Departmental 
Lecturerships in Byzantine Archaeology and Material Culture. The College’s association with 
this new Associate Professorship will enable it to cement its engagement with the material 
culture aspects of Byzantine Studies. Accordingly, the College plans to offer places to 
graduate students interested in this dimension to Byzantine Studies. 
 
The new Associate Professor will find Univ a congenial intellectual environment. There will 
be synergies with three current Fellows. The research specialism of Dr Catherine Holmes 
(ADM Cox Old Members’ Fellow in Medieval History and Associate Professor, CUF) is the 
political and cultural history of Byzantium and its near neighbours in the period 900 to 1400.  
Dr Holmes also teaches medieval history at the undergraduate level with a special focus on 
papers in the geographical region of Byzantium, and supervises undergraduate, masters and 
doctoral theses on Byzantine and eastern Mediterranean topics. Dr Kallet (the Cawkwell 
Fellow in Ancient History (Greek and Roman) and Associate Professor, CUF) has research 
interests which include historiography, institutions, imperialism, and economy in the Aegean, 
Thrace, and Asia Minor. One of the subjects that Prof Mark Smith, Wallis Budge Fellow in 
Egyptology and Professor of Egyptology covers in his teaching, and on which he does 
research, is Egypt in Late Antiquity. 
 
Univ has been successful in attracting strong graduates in Classical Archaeology at both the 
Masters’ and DPhil levels, and in general in the fields of Ancient History and Literature as 
well. We also regularly take students for the Late Antique and Byzantine studies Masters 
courses as well as in medieval history more generally. We currently have six students on 
taught Masters programmes studying Late Antique and Byzantine History and cognate 
fields, two DPhils in Ancient History, one in Archaeology, one in Egyptology and a total of 
eighteen DPhils in History, several of whom specialize in the medieval period. It will be a 
decided asset to be able to strengthen the links between the classical, late Antique and 
Byzantine/medieval periods, and to foster broader horizontal links across the eastern 
Mediterranean world. The College has a well-developed graduate strategy. 
 
Univ will elect the Associate Professor to a Special Supernumerary Fellowship, which will 
come with or without membership of the Governing Body depending on how closely the 
appointee would like to become involved in College governance. The Associate Professor 
will be a full member of the SCR and will be entitled to the common table (free lunch and 
dinner throughout the academic year, with the right to bring in guests to both lunch and 
dinner). He or she will be entitled to free medical insurance (currently BUPA) for as long as 
the College elects to stay in the scheme and will receive an entertainment allowance and 
have access to occasional conference grants. The College expects to be able to offer a 
shared room to the appointee. The College has rooms suitably equipped for research 
seminars and a small number of guest rooms. Univ already has a significant number of fully 
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funded graduate studentships, including in History, and will continue to fundraise for them. 
There is a high likelihood that the area of Byzantine Archaeology and Visual Culture would 
benefit from the College’s fundraising efforts for graduate studentships. 
 
For further information about Univ, including information about the research interests of its 
Fellows, please refer to the College website (www.univ.ox.ac.uk). 

While it would be up to the successful applicant to determine his/her own level of 
engagement with the College, all of the social and intellectual activities of the College, 
including those specifically for Classicists, Historians and Egyptologists will of course be 
open to the appointee, who can count on receiving a warm welcome from the College. 
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Standard Terms and Conditions  

Salary, benefits and pension 

The successful candidate will be appointed on the Oxford scale for associate professors, 
(£43,745 - £58,739). Those appointed below the top of this range will receive annual 
increments until they reach the top point. 
 
There is also an annual ‘cost-of-living’ review. Departments/Faculty boards may also, in 
wholly exceptional cases, propose the awarding within the substantive scale of additional 
increments to associate professors at any time during their appointment. 
 
Additional remuneration is currently paid to those undertaking examining and graduate 
supervision. Additional payments are also available for some tutorial teaching. Those holding 
significant administrative appointments may be eligible for additional payments. 

Associate professors who are awarded the title of full professor receive from the University 
an additional salary payment of £2,600 per annum (unless they already receive additional 
recruitment or retention payments at that level or above); and they will be eligible for 
consideration in subsequent regular exercises for distinction awards (unless they already 
receive additional recruitment or retention payments in excess of the level of the relevant 
distinction award). The conferment of the title of professor does not result in any change in 
the duties of the post-holder. 

Eligible staff may join the Universities Superannuation Scheme. Details are available on the 
website at http://www.admin.ox.ac.uk/finance/pensions/uss/. 

Length of appointment 

Upon completion of an initial period of appointment (which is normally five years), an 
associate professor is eligible for reappointment until retirement, subject to the provisions of 
the Statutes and Regulations of the University. Evidence of lecturing competence and of 
substantial progress in research are prerequisites for reappointment to retirement. 

For all academic and academic-related staff the University has adopted a retirement age of 
30 September before the 68th birthday. There is a procedure for requesting an extension of 
employment beyond that date.  

Sabbatical leave and outside commitments 

 The appointee may apply for sabbatical leave to allow her or him to focus on research. In 
general, one term of leave is available for each six terms worked. This leave may either be 
taken as one term of leave after 6 terms of service, or accumulated and taken as one year of 
leave after 6 years of service. 

Staff may apply to spend up to 30 working days in each year on projects outside their 
employment duties, such as consultancy, spin-out activity and membership of research 
councils and other bodies. There is no limit to the amount of money which staff may earn 
from these activities without deduction from salary. Different rules apply for applications to 
spend more than 30 working days per year on projects outside their employment duties. Full 
details are available on the university website at  

http://www.admin.ox.ac.uk/personnel/staffinfo/academic/approvaltoholdoutsideappointments/ 

Guidance on ownership of intellectual property 
(http://www.admin.ox.ac.uk/statutes/regulations/182-052.shtml) and managing conflicts of 
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interest (http://www.admin.ox.ac.uk/researchsupport/integrity/conflict/policy/) is also available 
on the university website. 

Relocation expenses 

Subject to HMRC regulations and the availability of funding, a relocation allowance may be 
available.  

Family support 

The University has generous maternity and adoption leave arrangements, and also offers 
support leave to fathers and partners. Additional paternity leave of up to 26 weeks (for 
children born or placed for adoption after 3 April 2011) is available where parents decide to 
share the 52 week maternity leave entitlement. Details are available on the website at 
http://www.admin.ox.ac.uk/personnel/during/family/. 

All staff are eligible to apply to use the University nurseries (although there is a long waiting 
list for nursery places), and the full range of tax and National Insurance savings scheme is in 
operation. Details are available on the University’s childcare website at 
http://www.admin.ox.ac.uk/eop/childcare/. 

The University will try to accommodate flexible working patterns as far as possible and there 
is considerable flexibility in the organisation of duties. More information on family support 
and flexible working policies is available on the website at 

http://www.admin.ox.ac.uk/personnel/during/family/. 

Facilities and services 

The University has a range of facilities and benefits for its staff; more details are available on 
the website at http://www.admin.ox.ac.uk/personnel/staffinfo/benefits/. 

The University Disability Office provides support to staff and students with a disability and 
may be contacted through its website at http://www.admin.ox.ac.uk/eop/disab/.  

Equality of opportunity 

The policy and practice of the University of Oxford require that all staff are offered equal 
opportunities within employment. Entry into employment with the University and progression 
within employment will be determined only by personal merit and the application of criteria 
which are related to the duties of each particular post and the relevant salary structure. In all 
cases, ability to perform the job will be the primary consideration. Subject to statutory 
provisions, no applicant or member of staff will be treated less favourably than another 
because of age, disability, gender reassignment, marriage or civil partnership, pregnancy or 
maternity, race, religion or belief, sex, or sexual orientation. 

Medical questionnaire and the right to work in the UK 

The appointment will be subject to the satisfactory completion of a medical questionnaire 
and the provision of proof of the right to work in the UK. 

Applicants who would need a work visa if appointed to the post are asked to note that under 
the UK’s points-based migration system they will need to demonstrate that they have 
sufficient points, and in particular that:  

(i) they have sufficient English language skills (evidenced by having passed a test in 
English, or coming from a majority English-speaking country, or having taken a degree 
taught in English) 
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and 

(ii) that they have sufficient funds to maintain themselves and any dependents until they 
receive their first salary payment. 

Further information is available at: 

http://www.ind.homeoffice.gov.uk/visas-immigration/working/tier2/general/ 

Special arrangements 

Oxford welcomes applications from candidates who have a disability. These documents will 
be made available in large print, audio or other formats on request. Applicants invited for 
interview will be asked whether they require any particular arrangements to make the 
interview more convenient and effective for them. 

Data Protection 

All data supplied by candidates will be used only for the purposes of determining their 
suitability for the post3 and will be held in accordance with the principles of the Data 
Protection Act 1998 and the University’s Data Protection Policy (available on the website at 
http://www.admin.ox.ac.uk/councilsec/dp/policy.shtml). 

 

 

 

                                                
 

3
 But NB if the person appointed to the post is a migrant sponsored under the UK’s points-based 

migration system, we are required to retain the applications of all shortlisted candidates for one year or until 
a UK Border Agency compliance officer has examined and approved them, whichever is the longer period. 


